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Mission Statement:
The Washoe County School District provides each student the opportunity to achieve his or her potential through a superior education in a safe
and challenging environment in order to develop responsible and productive citizens for our diverse and rapidly changing community.

ALICE MAXWELL ELEMENTARY SCHOOL VISION AND MISSION

The Maxwell Vision

We are a diverse learning community striving for excellence in interdisciplinary, project based, authentic STEM
focused experiences that will lead to productive and balanced lives in a more democratic, ethical, and humane
globally connected society.

The Mission of Maxwell

 to create a community of learners striving to fulfill their individual and collective intellectual, social- emotional,
and ethical potential;
 to forge partnerships for learning among students, parents, teachers, and local community resources;
 to challenge all to assume their active roles in improving both the local and global communities;
 to create an environment in which learners construct meaning by actively participating in authentic learning
experiences and present their work to an authentic audience

Welcome to the 2020-2021 School Year
This calendar and handbook will serve as an introduction to Alice Maxwell Elementary School.
Please take some time to sit down with your child to read over and talk about some of the important information contained herein. We will do our best to keep everyone up-dated regarding
any changes to this calendar or additional events or happenings.
*** THIS CALENDAR IS SUBJECT TO CHANGE DUE TO UNFORSEEN CIRCUMSTANCES ***

Disclaimer: This document contains references to Board Policies and other documents pertaining to the
rules and regulations of the Washoe County School District. The District reserves the right to revise any
of these documents during the course of the school year. For the current version of any of these documents, please check the District’s website at https://www.washoeschools.net/Policy>.

Non-Discrimination Statement: The Washoe County School District is committed to nondiscrimination
on the basis of race, color, national origin or ethnic group identification, marital status, ancestry, sex,
sexual orientation, gender identity or expression, genetic information, religion, age, mental or physical
disability, military or veteran’s status in educational programs or activities, and employment as required by applicable federal and state laws and regulations. No District employee, including, without
limitation, administrators, faculty, or other staff members, nor students shall engage in acts of bullying,
harassment, or discrimination on the premises of any public school, school-sponsored event, or school
bus in the District. Prohibited behaviors include cyber-bullying, sexual harassment, hazing, intimidation
and retaliation.
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Alice Maxwell Elementary School Parent Involvement Policy 2020-2021
The major focus of the Alice Maxwell School FACE Liaison is to promote a partnership of parent involvement in the education of their
children. Families are encouraged and are given the opportunity to actively participate in the lives of their children and the education process.
The Alice Maxwell staff, with the partnership of the families, will work together to maintain the programs, i.e., parent involvement plan and
school improvement plan and practices already in place and strive to create new ones, through review, that continue to improve family
involvement. Our administrative staff and teachers will provide every effort to help the parents feel welcomed, and a valued part of their child’s

education. Information concerning the State academic and achievement standards, proficiency level targets, alternate assessments, grades,
attendance and school curriculum will be shared with parents, as well as information on the use of technology.
Parents will be invited to attend our Annual Title I meeting which is held during the beginning of the school year. This meeting will be
announced via a letter home, school newsletter and school web site. Title I staff members will follow up with phone calls to parents (in both
English and Spanish) and through the use of the Connect ED system. The topics will concentrate on the types and kinds of services offered
through Title I program. Any questions or concerns will be answered during a provided time. During the school year, additional meetings will be
held and the FACE Liaison will be available to provide additional information and assistance, in English and Spanish, to the parents. Topics for the
meetings will be drawn from suggestions made by the parents through formal and informal surveys and center around student achievement. The
FACE Liaison, along with the Alice Maxwell staff, will provide ideas on ways to assist in their child’s education and how to work with the
educators. When possible Title I meetings will be held within or in proximity of our Parent-Faculty meetings and /or school events to increase the
number of parents in attendance. Assistance with transportation and child care will be offered, as applicable. Every effort will be made to
enhance communication with parents through notes, thank you slips, phone calls, meetings and conferences. In collaboration with public
preschool, and other community organizations, Alice Maxwell will coordinate resources and services for families, students and the school.
Through the assistance of businesses, agencies and other community groups, parent requests and services will be provided, as practicable.
Alice Maxwell acknowledges that family involvement is essential to the success of the school goals. Parent representatives serve on the
school’s School Performance Planning Team. We are confident that our staff and families will work together to enhance every child’s education.
The principal commits to leading the staff in their efforts to involve parents in the education of their children and in the life of the school.

Empowering Parents: In order to promote student achievement, we will assist parents in understanding the Washoe
County School District. We will involve parents and families in their children’s education through homework, activities at
home designed to involve parents in their child’s education, our Family and Community Engagement Specialist, and provide up-to-date information in Infinite Campus-Parent Portal. Alice Maxwell Elementary School will provide parents with
classes developed for parents to help improve their understanding of their child’s educations. These classes will include:
APTT Data Nights that focus on Reading and Mathematics, and Morning Mugs.

Sharing Responsibilities: Alice Maxwell Elementary School will include parents and families in: school decision making,
governance, advocacy through our Family and Community Engagement Specialist, , parent surveys, parent/faculty association and committees, and implementation of a School Performance and Parent Engagement Plan. We will also involve
parents in the process of school review and improvement through our Parent Involvement Policy which will be reviewed

and revised before each new school year by parents, teachers, and administrators. For this meeting, we will provide flexible meeting times, transportation, child care, or home visits, as applicable. Our school shall, with assistance of parents,
collaborate in finding ways to best reach out to, communicate with, and support families as equal partners in their children’s education, and to coordinate and sustain strong ties between parents and our school.
Promoting Collaboration: Alice Maxwell Elementary School shall, to the extent feasible, coordinate and integrate par-

ent involvement programs and activities with Nevada State Parent Involvement Information and Resource Center
(NVPIRC), Children’s Cabinet, Food Bank of Northern Nevada, University of Nevada Cooperative Extension, public preschool, and other programs. The school will provide a parent resource and information center to support parents to fully
participate in the education of their child(ren). Alice Maxwell Elementary School will provide teachers and staff with information to promote the understanding of diverse families, cultures, and students to ensure that the social and emotional
needs of all students and families are supported.

Alice Maxwell Elementary Daily Schedules 2019-2020
Student Arrival /Dismissal
Times

Student Drop Off and Pick Up

For the 2020-2021 school year,
we will have staggered start and
end times based on the first

Kinder-3rd Grade students are

letter of your student’s last name:

A-L 8:45 arrival, 2:50 dismissal

(2:05 on Wednesdays)

L-Z 8:55 arrival, 3:00 dismissal
(2:15 on Wednesdays)

to be dropped off and picked
Delayed Start

up in the parking lot at the

A Connect-Ed call from Washoe

front of the school.

County School District will be

4th-5th Grade students are to

sent to your designated telephone number announcing a de-

be dropped off and picked up

layed start. Please listen to the

at the back of the school on

local

Xman Way/12th Street.

radio, television , or visit

Students will line up 6 feet

www.washoeschools.net for
more details.

apart in designated areas and
a staff member will escort

Drop Off/Pick Up Map

Consistent attendance is essential for your child’s educational progress; therefore, absences
should be kept to a minimum. Students should be in school, except in case of an illness or an
emergency. If there is any chance your child is ill, do not send them to school. Please follow
If your child is going to be absent, please follow these steps:
1. Call Alice Maxwell Elementary at 353-5580 before 9:30 am. We have a 24 hour answering machine for you to leave a message after school hours.
2. When your student returns to school, you must send a note within 3 days stating date(s) and reason for the absences, along
with your signature. Absences reported after 3 days will be marked (UNV), parent note/call after 3 days are not excused.

Washoe County School District Attendance Policy
 https://www.wcsdpolicy.net/pdf_files/board_policy/5400_Policy-Student_Attendance-v4.pdf

Examples of circumstantial reasons for absences

Chronic Absenteeism:

are:

The type of absence, excused or unexcused no longer
matters. All absences unless they are school related,
count toward chronic absenteeism. While no student will
be retained or fail a course due strictly to absences, it is
still extremely important that schools and families work
together to monitor absences closely and ensure that barriers to attendance are removed.



religious,



legal,



bereavement,



emergencies,



pre-arranged,



personal business
Attendance is the shared responsibility and concern of students and parents/guardians with the assistance and
support of the school staff and the community. The responsibility for implementing the attendance policy rests
with the parent/guardian, student, teacher(s), and school.

Arrival/Dismissal and Leaving School Early
Before School Routine

Dismissal

Who Can Pick Up Your Child?

Students cannot be at school before

All students must exit through their classroom

Pursuant to Nevada Revised Statutes and Washoe

8:40 am. Parents, please remind your

doors. Parents may pick up their students at a

County School Board Policy, students will be released

child that they need to go directly to

mutually agreed upon place outside. For the

only to those parents or guardians who have officially

their line and stand 6-feet apart from

safety of the children, we ask that parents/adults

signed and enrolled that child in school.

their classmates. A staff member will

wait outside for the students. Par-

If anyone other than the parent of the child wants to

send your child to class.

ents/adults/visitors are not allowed on campus

pick up said child, the office will need a written note.

at this time.

Upon pick up, we will need to see a valid ID.

Students are dismissed between 2:40 and 3:10

If, as a result of a court action, there is a restriction on

pm and are expected to go directly home. Please

who may remove your child from school, we MUST

remember that there is no adult supervision

have a certified copy of the court order on file in the

available for your child if he/she decides to stay

school office.

Tardiness
Promptness is a skill that will benefit

your child throughout his or her life.
We appreciate your support in stressing promptness is extremely important.


picked up promptly. If a child is forgotten at

and attendance will be taken by 9:15.

school, the office staff will contact their parent.

marked tardy.



Students arriving late are to first report
to the office and request a tardy slip to

therefore, it is important that students are

With a note from a doctor or dentist,

picked up right after school. If children are not

the tardy will be marked as excused.

picked up after school, School Police or Child

If tardiness becomes a concern, a par-

Protective Services will be called to transport the

ent conference will be scheduled.


Please make sure all phone numbers are up to
date. The office is open until 4:00 pm each day;

take to their teacher.


dents being picked up by parents should be

The last staggered start time is 9:10,
Students arriving after 9:15 will be



and play on the playground. For their safety, stu-

If you are dropping your child off after

10:00 am, a parent needs to sign them
in at the office.

child home.

Leaving School Grounds Early
Students are not allowed to leave campus at any time
during the school day without permission from a
parent/guardian. When students leave campus, before 3:00 pm, parents must sign the Parent Release

Log in the office. Parents/Guardians are the only people allowed to pick up a student early. If the parent
would like anyone else to pick up his/her student, a
written letter/note will need to be turned into the
office giving permission to the other person. An identification will need to be presented when picking up

your child.

Face Covering
Policy
Dear Families,
As we prepare for the start of school, a variety of safety
measures – including wearing face coverings, practicing physical distancing, improving hygiene, and cleaning protocols –
will improve our schools' and community's health and safety.
All Washoe County School District employees and students
(Pre-K and older) are required to wear face coverings on
WCSD property, and this includes the school bus. For those
who cannot wear face coverings safely due to a medical or
mental health condition they must have a signed letter from a
physician. Student Health Services will work with families to
accommodate exceptions including providing face shields as
alternatives.
A face mask can be anything that covers the nose and mouth
but generally refers to a disposable, multilayer pleated or
domed covering that fits the face, such as a pleated surgical or
procedure mask. A face covering is more loosely defined as it
can be any fabric covering that covers the nose and mouth,
from a homemade fabric mask to a bandana. If you do not have
a face covering, one will be provided. Immunize Nevada has
put together a campaign with answers to questions and myths
around masks.
Please remember that face coverings will need to follow WCSD
Board Policy 5102 Student Dress Code "Clothing shall not contain unprotected speech including, but not limited to: obscene,
vulgar, or profane language or illustrations; and, nothing that
promotes illegal activity, including underage drinking, illegal
drug use (to include marijuana), domestic abuse, gang membership, battery, assault, or any other civil or criminal conduct
which would violate state or federal law."
Schools will utilize their progressive discipline plans, and students may be placed on full distance learning if they refuse or
choose not to wear their face covering.
Thank you for doing your part to ensure our students and staff
are safe in school!

Calling to Leave a Message

Conferences

We know emergencies come up, and sometimes you need to get
messages to your child. Unfortunately, if the message comes in
between 2:30-3:00 pm, there is a possibility that we won’t be
able to get the message to your child in time. Things get pretty
hectic around the office towards the end of the day, and the
phone lines are often tied up. Your child’s safety is extremely important and oftentimes your messages deal with safety issues.
The best time to leave a message is between 10:00 am—2:00

Parent/Teacher conferences are scheduled from Monday October

19th through Friday, October 23rdand February 22-26. Please
make every attempt to attend the conferences.


Parents are encouraged to meet with teachers anytime during the
year. Parents are asked to contact the teachers and make prior
arrangements for those conferences.

pm.



Before leaving for school in the morning, please make sure your
child knows where to go after school.

Teachers spend a great deal of time preparing for your child’s curriculum before and after school. Therefore, we ask you to schedule an appointment, rather than dropping in.

Communication



We have several ways to keep parents informed. We hope you
will call or come in whenever you need information and/or help.
 Infinite Campus Parent Portal allows parents to register,
check grades, and attendance through the internet.
 The WCSD ConnectEd System informs you of important district/school events and reminders, as well as attendance via
your telephone and or/email.
 We have our own website for you to visit that lists other important information. (http://www.washoeschools.net/maxwell
 We send home a monthly newsletter of current events at our
school that are happening from our Family and Community
Engagement Specialist, .
 Events for the month are also found on the parent boards in
the school’s foyer/lobby.

Teachers are happy to meet with you and ask for your full cooperation in making an appointment, so they can prepare for the
meeting and schedule their time efficiently.

Lost and Found
A lost and found box is located in the office.
 Please mark your child’s belongings for easy identification.
 Parents and students may check the lost and found box.
 Please DO NOT send toys or games to school. Washoe County
School District CANNOT be responsible for these personal items.
 Unclaimed items will be donated to charity quarterly.

Telephones
Emergency Data
It is the responsibility of the parent to keep emergency information accurate and current. This information is extremely important to enable the school to contact you in the event that
your child becomes ill or is involved in an accident at school.
Please notify the office in writing if there are any changes during
the school year.






Students can use phone for emergency calls only.
Students must have permission from staff before using the phone.
Students are not allowed to make calls from the classroom or personal cell phones.
We would appreciate you making prior arrangements with your
child regarding after school plans. We thank you for your help in
this matter.

Health/Clinic Procedures

Hot lunch/Nutrition Services

If your child becomes ill or gets hurt at school, we have a clinical aide
who will attend to his/her immediate needs. If your child states that s/he
is sick, we will take his/her temperature. If s/he is running a fever, we will
make every effort to contact you to come and pick up your child. Please
follow the COVID-19 Daily Self-Screening Tool to determine if your child
is well enough to attend school in the morning. Additionally, please do not send your child if s/he has any of the following:


Vomited or diarrhea in the last 24 hours.



A fever of 100.4 degrees or higher in the past 24 hours.



Obvious severe cold symptoms (sneezing, nasal congestion, runny
nose, persistent cough, sore throat).



Eyes that itch/burn or bloodshot or draining. These can be symptoms
of conjunctivitis or pink eye, which is extremely contagious and needs
treatment by a doctor. A child may return to school after a minimum
of 24 hours of antibiotic eye treatment.



A rash or other questionable symptoms.

Please contact your physician if you have con-

cerns regard-

Medication
A consent and request form for medication signed by the physician
and parent must be presented to the clinical aide or nurse if any
medication (including over-the-counter medicines) needs to be tak-

t

Alice Maxwell Elementary offers free hot breakfast and lunch daily.
Your child may bring a cold lunch from home or choose to have hot
lunch. One hot lunch is served buffet style and each student must
take a hot entrée and at least one other item from the cart. Milk is
included.
Menus can be found on the school district’s website,
washoecountyschools.org, click the Parent’s tab, menu is listed under Nutrition Services. You may also pick up a copy of the menu in
the school office.
Alice Maxwell Elementary will follow the Washoe County School
District Adopted Wellness policy. This policy includes nutritional
guidelines for the school. Classroom teachers will determine celebration days and will notify families in advance.
Some FAQs regarding the WCSD Wellness Policy:
What foods and beverages are compliant with District Wellness
Policy/Administrative Regulation?
You can find the list of approved items by using the link below that
are compliant with the Nevada School Wellness Policy. The District
Wellness Policy/Administrative Regulation has adopted the minimum standards required by the State policy. This list is not all inclusive, but simply items that are known to meet the requirements The
list can be found at: http://nutrition.nv.gov/Programs/Nevada%E2%
80%99s_Smart_Snacks/
Do these nutritional standards apply to birthday parties and holiday events held at school? District Wellness Policy/Administrative
Regulation allows for exceptions to the wellness policy for special
occasions or holidays, not to exceed twice per month. Please see
“Special Occasions” Item number five on page two of the policy.
Does this apply to foods/beverages that are given away, rather
than sold, such as candy or ice cream as treats for a class reward?
These nutrition standards apply to all food and beverage items,
whether given away or sold.

en at school by your child. All medication will be kept in a locked
cabinet and dispensed by the clinical aide, nurse, or backup clinical
aide.

Please keep in mind the Nevada School Wellness Policy which can
be located at http://www.washoeschools.net/Page/1142

Expectations for All Locations
Respectful

School Wide

Cafeteria

Playground

Office

Around Buildings

Restrooms

Arrival and
Dismissal

Responsible

The adult you are Pay attention and
with is the adult in participate.
charge
Respect others and
their property. Use
kind words and
actions.

Safe

Keeps hands, feet, and objects to yourself.
Know and follow our rules.
No gum or candy at school.

Respect, Responsible, Safe

Use the appropri- Raise your hand if Wait patiently and quietly.
ate voice level.
you need help.
Walk in the cafeteria.
Clean up after
Clean up after yourself.
yourself.
Use table manners.
Include everyone. Play fairly.
No food, candy, drinks, or
Use appropriate
Use “I” messages. gum.
language.
Use equipment safely.
Get permission and a pass to
leave the playground.
Wait quietly
Use an appropriate voice level.
Quiet zone. Use an
appropriate voice
level.
Hold the door for
others.

Wait to be
acknowledged.

Positive Behavior Implementation Support Program
Each year, we strive to improve our school discipline and student management plan to maintain the best school and learning environment for
your child. Our school is a based around the Positive Behavior Intervention and Support model (PBIS). PBIS is built around clearly defining expectations, teaching the expectations, recognizing the appropriate behavior,
and then re-teaching as needed based on discipline data or immediate
needs. Consequences for inappropriate behavior are also used, but only
after taking a more preventative, positive approach.

Wait patiently.
Enter and exit quietly.

Allow other classes Use single file when walking
to pass.
in a group.
Do not interrupt
others working or
walking.

Give privacy.
Report problems to Wash your hands with soap
Knock politely.
an adult if you
and water. No playing or
Unlock the doors can’t solve them loitering. Leave the area
when you leave. yourself.
clean.
Flush toilet after
use.
Hold doors for
Arrive just before Use the sidewalk.
others.
the 8:55 bell.
Walk bikes, skateboards,
Greet people you Be aware of traffic. and scooters on campus.
meet.
Use the crosswalks.
Say, “Good bye,” as
you leave.

Some examples include:


Using “please” and “thank you.”



Saying “excuse me” or “I’m sorry, will you repeat that?”
when we haven't heard what was said.
Saying “excuse me” and “pardon me” when we bump into
or walk in front of someone.
Assisting others by opening and holding the doors for
them.
Assisting others when their arms are full of boxes, packages, or books.
Letting someone ahead of us in line instead of rushing to
beat the person there.
Helping people feel comfortable by thinking of their feelings.
Avoiding disturbing others by talking when we should be
quiet in places like classes, assemblies, and/or bus.
Not whispering in front of others, telling secrets, gossiping
or tattling.
Speaking nicely and acting kindly to people who may be
different than we are.
Promptly returning things we borrow in good condition.













Picking up trash or turning in belongings even if they
aren’t ours.
Being aware of the way our voices sound and speaking
kindly to others.

Progressive Discipline
At the start of each school year, teachers shall establish a classroom discipline plan based upon the school's student discipline and management guidelines. Rules and consequences should be posted in the classroom and taught to students. A copy of the classroom plan should be
sent home to parents. An acknowledgement form should be signed and returned to acknowledge their receipt, acceptance, and understanding of the rules and consequences.
In general, the progressive discipline plan steps are as follows:
1. Low level interventions such as verbal warnings, time out, recess detention, etc.
2. Parent contact.
3. Parent contact and referral to principal for further discipline actions. Principal contacts parents about possible removal from class accord
ing to NRS 392.4644.
4. Further actions may include: referral to building student discipline and management team, referral to SAP, suspension, behavior plans, or
other interventions to remediate the student's behavior. The teacher may request a student to be removed from class as permitted in
NRS 392.4644. The building student management & discipline team will meet to review the case and prescribe further steps.
Minor Offenses
All classroom teachers will have a progressive discipline plan. This plan will address any minor discipline issues that occur. Minor discipline
issues that occur outside of the classroom (playground, lunchroom, etc.) will be addressed by the school progressive discipline matrix as part
of the Positive Behavior Intervention Support program.
Major Offenses
It is important that students have a safe and secure school environment.
Serious infractions require immediate contact with parents and may include suspension. Specifically, students involved in fighting, encouraging or watching fighting, threatening others, or other forms of physical violence may be immediately sent home or placed in in-school suspension until out of school suspension begins. Suspension may seem severe, but in some cases the options available at school are not enough to
ensure that this form of behavior can be dealt with without taking these steps. We will not condone students to harass, intimidate, or bully
others while attending Alice Maxwell Elementary.

General School Rules
1. Arrival on the school grounds should be no earlier than 8:40. Supervision is provided at that time. Departure from school should not be
delayed. Children should go directly home.
2. Telephone use by children is reserved for emergency purposes only. Be sure your child knows every day what he/she is to do and where
to go at the end of the day.
3. The use of skateboards, scooters, etc. on school district property is prohibited.
4. Cell phones, and other electronic signaling devices should be off or on silent and put away while at school. Emergency contacts will be
handled from the office to prevent disrupting instruction. Devices may be confiscated and turned over to parents for violations.
5. Spitting is not allowed.
7. Hats or hoods should not be worn in the building. Hats may be worn in the building on certain designated days to be announced.
8. Weapons, or anything construed as a weapon, are not allowed on school property. This includes toy weapons.
9. Profanity or vulgarity on school property is prohibited.

10. Fighting on school property is prohibited. It is reason for suspension.
11. Climbing on school building roofs, fences, or bus safety rails is prohibited.
12. Students are to remain on school grounds until officially excused.
13. No harassment, intimidation, or bullying of any kind through conduct or communication will be allowed.
14. Displays of affection such as , hand holding, or kissing are not allowed.

15. Students not enrolled at Alice Maxwell (older siblings, friends, etc.) are not allowed on school grounds during school hours.
Electronic games, devices and toys are discouraged at school. They should be turned off and put away during school hours. It is advised not
to bring any items of value to school as the WCSD is not responsible for items that are lost or stolen.
Skateboards, Heelys, scooters and other such devices are not to be ridden on school grounds.
Gum is not allowed at school and candy is discouraged as a lunch item.

Dress Code
The primary responsibility for dress and grooming rests with our students and their parents/legal guardians. However, the District does reserve
the right to establish a comprehensive dress code with limitations for students which addresses what clothing they may wear and how they may
wear that clothing. School authorities have the professional responsibility and legal sanction to enforce student dress requirements, and within
this authority, the right to request that students change their attire to conform to the District’s Dress Code. The following requirements are not
intended to silence expressive conduct, but instead, constitute an attempt to maintain a productive, safe, learning environment.
The dress or grooming of all students must not present potential health or safety problems or create a disruption of the learning environment.
Specific prohibitions or limitations include, but are not limited to, the following. Exceptions shall be considered for religious or medical reasons; or
with the permission of the principal (i.e. a designated school spirit day).


The dress or grooming of students must not present potential health or safety problems. Clothing should fit so that it does not create a health or
safety issue.



Clothing shall not contain unprotected speech including, but not limited to: obscene, vulgar, or profane language or illustrations; and, nothing
that promotes an illegal activity, including underage drinking, illegal drug use (to include marijuana), domestic abuse, gang membership, battery, assault, or any other civil or criminal conduct which would violate state or federal law.



Clothing must cover the body from the chest/breasts to below the buttocks. This includes all private/intimate parts of the body, to include the
midriff.



Shirts that expose the shoulders, tank tops, and thin or “spaghetti” straps that adhere to the other provisions of this dress code are allowed.



Undergarments shall not be intentionally exposed (e.g., bras, boxer shorts).



Shorts, skirts, skorts, and dresses must be an appropriate length, extending to the student’s mid-thigh.



Pants/bottoms with rips, tears, or mesh are acceptable but shall not reveal or expose a private/intimate part of the body nor cause a safety concern (e.g., a tripping hazard because the hem of the pant leg drags on the floor).



Nylons/panty hose/tights may be worn as an undergarment under clothing but not alone as pants/bottoms.



Leggings, to include yoga pants, are acceptable worn as pants.



Allowable head coverings are those which are worn for medical or religious (e.g. hijab, yarmulke, turban) reasons. Head coverings which are
neither religious nor medical in nature are not permitted to be worn inside a school building during school hours (e.g., sweatshirt hoods, ball
caps, cowboy hats).

Dress Code Continued

Dress Code Continued


Sunglasses may not be worn inside the building during school hours
except for medical reasons, to include prescription transition lenses.



Proper footwear must be worn at all times and shall not pose a potential health or safety problem. Slippers and similar soft soled shoes are
prohibited. For safety reasons, students are encouraged to wear shoes
with a strap around the back of the foot.



Unless an exception has been provided by the school administrator
(i.e. for spirit days, etc.), wearing pajamas, lounge wear, bath robes, or
blankets is prohibited.



The District’s dress code does not extend to hair style or hair color.



Jewelry and accessories with extended spikes or studs or which are of
sufficient weight or length as to risk injury to the wearer or another are
prohibited.



Gang attire and accessories. In accordance with state law, items that
have been identified as gang-related are prohibited. WCSD school police, in conjunction with local law enforcement and other agencies,
shall determine current prohibitions related to gang appearance, dress,
accessories, and activities and shall inform school administrators as
needed. Prohibited items may include but are not limited to: altered
insignias or graffiti; jewelry or belt buckles symbolizing any gangs;
and Graffiti in or on personal belongings symbolizing any identified
gang activity.



Students are permitted to wear coats, jackets, zippered sweatshirts, and
other outerwear.



Nothing in this administrative regulation shall be construed to restrict
or ban a student’s wearing of religious clothing and/or accessories,
with the exception of unprotected speech (see below). Parents having
religious-based concerns regarding the dress code or the site-based
uniform policy are encouraged to discuss them with the principal. Any
appeals of the principal’s decision shall follow the District’s public
complaint process.

Violations


A student who is found to be in violation of the school dress code may
face consequences based on the District Behavior Matrix. Potential
consequences include, but are not limited to:



First offense-A parent/guardian shall be notified; and, the student must
change clothing.



Second offense-A parent/guardian shall be notified; and, the student
must change clothing and may receive a loss of privilege.



Third offense-A parent/guardian shall be notified; and, the student must
change clothing, may receive a loss of privilege, and may receive focused detention/school beautification.



In all cases, a parent/guardian shall be informed of the consequences of
subsequent violations.

*

As used in this regulation, the term unprotected speech may
include, but is not necessarily limited to, the following: obscenity, fighting words, defamation (includes libel, slander),
child pornography, perjury, blackmail, incitement to imminent lawless action, true threats, solicitations to commit
crimes, and speech which is vulgar or profane. Unprotected
speech may also include any article of apparel, or publication that displays obscene words, pictures, or designs;
speech which has a message that is pro-alcohol, tobacco
and/or controlled or illegal substances; publications, clothing, or items that symbolize gang-related behavior; speech
that does not comply with the District’s policies and regulations, interferes with the educational process and/or poses a
threat to the safety of students or other individuals.

SEARCHES OF STUDENTS: In order to fulfill its primary educational function, schools must maintain discipline and order and provide students
with physical safety and security. To provide an orderly and safe learning environment, the school must control the behavior of students and
prevent the introduction by students of harmful, damaging, unlawful, or deleterious items onto the school premises.
School officials and teachers act in loco parentis to students during the time students are under their supervision. The law, therefore, permits
school authorities to search students, their personal possessions, and their desks and lockers under appropriate circumstances. A decision to
search a student, his/her possessions, or any school property, or area assigned to him/her for his/her individual use, shall be made in accordance with the following guidelines:
Student’s Responsibilities: Students shall not carry, conceal or bring onto the school premises any material that is prohibited by law or published school District rules, procedures or policies or any material that will detract from the maintenance of a calm, orderly, and safe school
environment.
Searches: An administrator, or school employee designated by the principal, may search the person of a student, the personal effects in the
student's possession, or the student's automobile parked on school grounds, under any of the following circumstances:


The search is made in connection with a lawful arrest;



The search is made with the voluntary consent of the student; and



The search is conducted on the reasonable suspicion that the student has engaged in an activity which violates a law or published District
rule, procedure or policy; or that the student is carrying, concealing, or sequestering material the possession of which is prohibited by law
or by published District rule, procedure, or policy.

If the search is made with the consent of the student, there should be a witness to the obtaining of the consent and to the search.
The administrator, or other designated school employee making the search shall be of the same sex as the student searched, unless the need
for an immediate search requires a search by an administrator or school employee of the other sex. When the search is made by someone of a
different sex than the student searched, there shall be a witness to the search.

The search of a desk or locker assigned to a student may be done at any time pursuant to either of the following rules:
1. The search is made to maintain discipline and protect the students from the introduction into the school of offensive or undesirable
materials, or
2. The search is made on the reasonable suspicion that the student has engaged in an activity which violates a law or a published district
rule, procedure or policy, or that the student is using the school property in the form of a locker or desk for illegal or wrongful purposes
or to sequester material the possession of which is prohibited by law or by published District rule, procedure or policy.

Reasonable Suspicion
In those cases requiring a reasonable suspicion as the basis for the search, the school official or employee authorizing the search
shall have a reasonable suspicion that the fruits or implements of a crime or unlawful act will be found, or that a weapon or other
material the possession of which is prohibited by law or by District rules, procedures or policies will be found. A reasonable suspicion
is a subjective, good faith belief supported by objective facts which may include, but are not limited to, the student's age, history and
record in the school, the reliability of the information giving rise to the suspicion and the seriousness and prevalence of the problem
in the school. The required "reasonable suspicion" must be based on facts relating to a particular student whose person, belongings,
automobile, desk, or locker is to be searched and such suspicion must arise immediately prior to the proposed search.
No Expectation of Privacy: Lockers and Desks
The student does not have the exclusive right to possession of the locker or desk to which he or she is assigned and the school reserves the right to conduct searches of lockers and desks. Each student shall accept and use the assigned locker or desk on such basis. Students shall only use his/her assigned locker and desk and may not place his/her belongings or other personal property in another student’s locker or desk.
Canine Sniffs
The District may conduct random canine sniffs of school hallways, lockers, classrooms, buildings, parking lots, and other school property through the use of a canine unit. A canine unit consists of a qualified handler, and a dog specially trained to detect illegal or prohibited substances, weapons, or bombs.
If a teacher, administrator, other school official, employee, school police, or security personnel, have a reasonable suspicion to believe that an individual may have in his/her/their possession a weapon or a controlled substance or material which is prohibited by
law or District rules, procedures and policies, the District may conduct canine sniffs of such individual’s vehicle(s) and/or personal
effects.
Role of Law Enforcement Agencies
School personnel should call for assistance from the School Police Department when there is reason to believe the situation is dangerous. If a search by school personnel results in the discovery of materials the possession of which is prohibited by law, the District's School Police Department shall be notified and the materials shall be turned over to them.

BULLYING AND CYBER-BULLYING IS PROHIBITED IN PUBLIC SCHOOLS
Nothing contained herein shall be construed or interpreted to prohibit or in any way to discourage the genuine discussion of issues or use
of materials for academic, educational, or instructional purposes.
BOARD POLICY 5700, SAFE AND RESPECTFUL LEARNING ENVIRONMENT
The Board of Trustees believes that a working and learning environment that is safe and respectful is essential for all staff and students to
achieve success. Any form of bullying, cyber-bullying, and/or discrimination interferes with the ability of teachers to teach in the classroom and students to learn.
The District shall provide an environment in which persons of differing beliefs, characteristics and backgrounds can realize their full
academic and personal potential.
All administrators, teachers and other District staff shall demonstrate appropriate behavior by treating other persons, including students, with civility and respect and by refusing to tolerate bullying, cyber-bullying and/or discrimination.
All persons are entitled to maintain their own beliefs and to respectfully disagree without resorting or being subjected to bullying,
cyber-bullying and/or discrimination.

By declaring this goal, the Board of Trustees is not advocating or requiring the acceptance of differing beliefs in a manner that would
inhibit freedom of expression. The Board does require that any persons with differing beliefs be free from bullying, cyber-bullying
and/or discrimination.
Use of the internet and other technology by staff and students shall be in a manner that is ethical, safe and secure.
The Board of Trustees ensures the aforementioned by enacting the following:
All members of the Board of Trustees, administrators, teachers, support personnel, and other staff employed by the District shall:

Participate in training regarding the appropriate methods to facilitate positive human relations among students and staff without the use
of bullying, cyber-bullying and/or discrimination. School administrators shall also receive training in the prevention of violence and
suicide associated with bullying, cyber-bullying and/or discrimination as well as the appropriate methods to respond to such incidents;
Employ strategies to improve the climate of schools and the overall district environment in a manner that will facilitate respectful positive
human relations among students, families and staff; use positive behavioral interventions and supports to foster and guide student
learning of skills to replace bullying, cyber-bullying, and/or discrimination;



Use positive behavioral interventions and supports to foster and guide student learning of skills to replace bullying, cyber-bullying,
and/or discrimination;



Report allegations of bullying, cyber-bullying, and/or discrimination to school police or administration immediately to ensure cases
are investigated, harmful behavior stopped, incidents are further reported to police, legal, counseling or community agencies while
interventions are used, and victims are supported.



Each school will establish a school safety team to help to support and promote safe school environments including investigation of
bullying, cyber-bullying, and/or discrimination in addition to the implementation of crisis management and emergency response
duties and site support.



The District prohibits the active or passive support for acts of bullying, cyber-bullying, and/or discrimination. Both students and staff
are expected to support attempts to constructively prevent and/or stop such acts and, thereby, promote safe schools.



The District prohibits the retaliation against any person who reports an act of bullying, cyber-bullying, and/or discrimination, or
against any person who has testified, assisted, or participated in the investigation of a report. Such retaliation is itself a violation of
law and may lead to disciplinary or other appropriate action against the offender.

This policy applies to bullying, cyber-bullying, and/or discrimination, by any individual on school district property, including a school bus, at a school-sponsored
event, or while acting on school district business. This includes a member of a club or organization which uses a District facility, regardless of whether the club or
organization has any connection to the school.

COMPLAINT PROCEDURES - BULLYING, HARASSMENT…
Reporting Options
The District has several options for reporting allegations of bullying, harassment sexual harassment, discrimination, and/or retaliation:
Report directly to an administrator, counselor faculty or other District staff member, to include athletic coach.
Log the complaint to the District’s online reporting system, “Bully Free zone,” at www.wcsdbullying.com.
Contact school police (Phone: 775-348-0285) or Secret Witness (Phone: 775-329-6666; Text: 847-4111, Keyword SW)

Complaint Process: The complainant (“victim”) has a right to: Provide a list of the names of witnesses who have information

about the incident(s); Provide any evidence he/she believes supports the complaint; and have the opportunity to be interviewed and present his/her issues of complaint. All students are permitted and encouraged to have a parent/guardian present during any level of the grievance procedure and investigation.
At no time shall a student’s reluctance to initiate the grievance procedure be used to delay or excuse the District’s responsibility to investigate in a prompt and equitable manner allegations of bullying, harassment or discrimination and to report allegations which are violent or criminal in nature to law enforcement officers.

Investigation: The principal or his/her designee shall apply the District’s 3-Point Criterion to make an initial determination of
whether or not bullying, harassment, sexual harassment, and/or discrimination may have occurred. The 3-Point Criterion is
described as follows:
Criteria One: Did Harm or Threat of Harm Occur and is there an Imbalance of Power; and/or is the Target in a Protected
Class?


Was there an act that had the effect of causing physical or emotional pain? Did the action exploit an imbalance in
power between the person(s) engaging in the act or conduct and the person(s) who is the subject of the act or
conduct?



Is the behavior related to a Protected Classes: Race or ancestry; color; national origin or ethnic group identification; marital status; sex; sexual orientation; gender identity or expression; genetic information; religion; age; mental or physical disability; and military or veteran’s status.

Criteria Two: Is the Action Unwelcome?


Was the conduct welcome by the recipient? Consent does not mean that the action is welcome (i.e. Hazing).

Criteria Three: Is the Action Severe, Persistent or Pervasive


Severe behavior can be established with a single action (i.e. Physical Assault, threat of harm). Persistent behavior
occurs repeatedly. If student asks offender to stop but the action continues, it may be persistent. Pervasive behavior is when the behavior is widespread throughout the school, playground, class, group, etc.

If, upon initial examination of the complaint, the principal or his/her designee determines that bullying, harassment, sexual
harassment, and/or discrimination may have occurred, or there is not adequate information to make an initial determination,
an investigation shall be initiated and the parent/guardian of the involved student(s) contacted.

Sanctions and Appeal: A substantiated charge against a student shall subject that student to consequences consistent with the District’s student behavior policy and procedures. Successive violations by a perpetrator shall lead to progressively more severe discipline in
accordance with the District’s Behavior Matrix. If there is a recommendation for expulsion of a student, the final disposition of the case
may be by action of the Board of Trustees. The due process rights of all individuals will be protected.
In accordance with state law, the parent/guardian of a student involved in a reported bullying violation may appeal his/her discipline implemented as a result of the violation. Generally, such appeals will be handled by the Area Superintendent who has supervisory authority
over the school.
Confidentiality: A report of bullying, harassment, discrimination, sexual harassment, and/or retaliation shall be kept in strictest confidence, where practical, for the protection of all parties involved. The District’s obligation to investigate and take corrective action may
supersede an individual’s right of privacy. Pending the completion of the investigation, the Superintendent or a designee may take any
action necessary to protect the alleged victim, consistent with the requirements of applicable regulations and statutes.
Remediation: Victims and witnesses of bullying, harassment, discrimination, sexual harassment, and/or retaliation will be provided
support services to help deal with the effects of bullying, discrimination or harassment. Available remedial measures may include increased adult supervision of activities in which incidents have occurred, regular observations of the victim’s and perpetrator’s classes and
activities, regular school counselor contact with the victim, exclusion of the perpetrator from participating in extracurricular activities, increased parental involvement, and monitoring by school authorities of the victim’s security. Such remedial measures shall not include
changing the victim’s class, or school assignments, or extracurricular activities, as a means for protection unless specifically requested in
writing by the victim.

DEFINITIONS: Conflict is described as “a struggle for power, property, etc.; a strong disagreement between people, groups, etc. that results in often angry argument;
and a difference that prevents agreement: disagreement between ideas, feelings, etc.” (Merriam-Webster)
“Bullying” (NRS 388.122) means written, verbal or electronic expressions or physical acts or gestures, or any combination thereof, that are directed at a person or
group of persons, or a single severe and willful act or expression that is directed at a person or group of persons, and:
Have the effect of: physically harming a person or damaging the property of a person; or placing a person in reasonable fear of physical harm to the person
or damage to the property of the person; or
Interfere with the rights of a person by: creating an intimidating or hostile educational environment for the person; or substantially interfering with the academic performance of a student or the ability of the person to participate in or benefit from services, activities or privileges provided by a school; or
Are acts or conduct described in paragraph (a) or (b) and are based upon the: actual or perceived race, color, national origin, ancestry, religion, gender identity or expression, sexual orientation, physical or mental disability of a person, sex or any other distinguishing characteristic or background of a person;
or association of a person with another person having one or more of those actual or perceived characteristics.
The term “bullying” includes, without limitation:
Repeated or pervasive taunting, name-calling, belittling, mocking or use of put-downs or demeaning humor regarding the actual or perceived race, color, national origin,
ancestry, religion, gender identity or expression, sexual orientation, physical or mental disability of a person, sex or any other distinguishing
characteristic or background of a person;
Behavior that is intended to harm another person by damaging or manipulating his or her relationships with others by conduct that includes, without limitation, spreading
false rumors;
Repeated or pervasive nonverbal threats or intimidation such as the use of aggressive, menacing or disrespectful gestures;
Threats of harm to a person, to his or her possessions or to other persons, whether such threats are transmitted verbally, electronically or in writing;
Blackmail, extortion or demands for protection money or involuntary loans or donations;
Blocking access to any property or facility of a school;
Stalking; and
Physically harmful contact with or injury to another person or his or her property.

Examples of general bullying, harassment, and/or discrimination include but are not limited to behaviors that ridicule, degrade, or harass a person because of
his/her actual or perceived race, color, national origin, age, sex (including non-conformity to gender stereotypes), sexual orientation, disability, and/or
religious preference such as the following examples:
Unwelcome comments; ethnic, racial, religious or anti-gay slurs and jokes; profanity and threats;
Cartoons, graffiti, posters, visuals, electronic media, etc., with offensive connotations, though nothing in this procedure shall be interpreted to prohibit use of such materials for genuine academic, educational, or instructional purposes;
Sabotage, criticism, unreasonable monitoring of a student’s work, etc.; and/or
Hitting or any form of physical violence; intentionally blocking the path of; body, hand or facial gestures or contact.

Cyber-Bullying is bullying and harassing behavior using electronic media such as e-mail, instant messaging, social networking sites (such
as Facebook, Instagram, and YouTube), chat rooms, pagers, cell phones, or other forms of information technology to deliberately harass, threaten, or intimidate someone.
Discrimination is a failure to treat all persons equally where no reasonable distinction can be found between those favored and those not
favored. It is the unfair treatment or denial of normal privileges to persons on the basis of race, color, national origin or ethnic group
identification, marital status, ancestry, sex, sexual orientation, gender identity or expression, genetic information, religion, age, mental or physical disability, military or veteran’s status.

Harassment, under Nevada state law (NRS 200.571), is to knowingly threaten to cause bodily injury in the future to the person threatened or to any other person, to cause physical damage to the property of another person, to subject the person threatened or any
other person to physical confinement or restraint, or to do any act which is intended to substantially harm the person threatened or
any other person with respect to his or her physical or mental health or safety; and the person receiving the threat by words or conducts is in reasonable fear that the threat will be carried out.
Sexual harassment is generally defined as unwelcome sexual advances, requests for favors and other verbal, nonverbal or physical conduct of a sexual or gender-directed nature when: Submission is made either explicitly or implicitly a term or condition of a student’s
educational progress; submission to or rejection of that conduct or communication by an individual is used as a factor in decisions
affecting that student’s education; or that conduct or communication has the purpose or effect of substantially or unreasonably interfering with a student’s education or of creating an intimidating, hostile or offensive educational environment.
An “intimidating, hostile or offensive educational environment” means an environment in which: Any unwelcome behavior with
sexual connotations makes a student feel uncomfortable, humiliated, or embarrassed; or any aggressive, harassing behavior
in the educational setting directed toward an individual based on his/her sex and interferes with his/her ability to perform in
an educational environment. The following are some examples of sexual harassment or intimidation:
Sexual advances that are unwanted (this may include situations which began as reciprocal, but later ceased to be reciprocal);
Sexual gestures, verbal abuse, sexually-oriented jokes, innuendos, or obscenities;
Displaying of sexually suggestive objects, pictures, cartoons, or posters;
Sexually suggestive letters, notes, threats, or invitations;
Benefits effected in exchange for sexual favors;
Physical conduct such as assault, attempted rape, impeding or blocking movement, or unwelcome touching; and

Hazing, or daring to engage in unsafe practices, particularly directed toward students in nontraditional settings.

Hazing (NRS 20.605) is an activity in which a person intentionally or recklessly endangers the physical health of another person for the
purpose of initiation into or affiliation with a student organization, academic association or athletic team at a high school, college or university
in this state. The term includes, without limitation, any physical brutality or brutal treatment, including, without limitation, whipping, beating,
branding, forced calisthenics, exposure to the elements or forced consumption of food, liquor, drugs or other substances. In accordance with
Nevada State Law, an activity shall be deemed to be “forced” if initiation into or affiliation with a student organization, academic association or
athletic team is directly or indirectly conditioned upon participation in the activity.
Stalking (NRS 200.575) is to engage in a course of conduct that would cause a reasonable person to feel terrorized, frightened, intimidated,
harassed or fearful for the immediate safety of a family or household member, and that actually causes the victim to feel terrorized, frightened, intimidated, harassed or fearful for the immediate safety of a family or household member.
Retaliation is defined as any adverse action taken against a person participating in a protected activity (i.e. reporting bullying or hostile
work environment, participating in an investigation) because of their participation in that protected activity. Includes retaliation against the
complainant by the accused or by the accused’s friends or others who are sympathetic to the accused. Can include retaliation directed toward
third parties (witness, bystander) because of their participation in a grievance process or for supporting the complainant.

FREEDOM FROM RETALIATION
No member of the Board of Trustees or any District employee or student shall unlawfully retaliate against an individual for bringing a concern or
complaint. The Board of Trustees prohibits retaliation in any form for participation in complaint procedures, including but not limited to the filing
of a complaint or participating as a witness in an investigation. Such participation shall not in any way affect the status, grades or work assignments of the complainant.

Social Emotional Learning (SEL)
What is SEL?
Social Emotional Learning (SEL) involves the
ways in which adults and children develop
social and emotional skills in five distinct
areas.
Self-awareness: The ability to accurately
recognize your emotions and thoughts and
know they influence behavior. This includes
accurately assessing your own strengths
and limitations. A person who is self-aware
has a well-grounded sense of optimism and
confidence.
Self-management: The ability to regulate your emotions, thoughts, and
behaviors effectively in different situations. This includes managing stress,
controlling impulses, motivating yourself, and setting and working toward
personal and academic goals.
Social awareness: The ability to adopt the perspective of other people
and to empathize with other people from diverse backgrounds and cultures. A person who is socially aware understands social and ethical
norms for behavior and recognizes family, school, and community resources and support.
Relationship Skills: These skills enable a person to establish and maintain healthy and rewarding relationships with diverse individuals and
groups. This includes the ability to communicate clearly, listen actively,
cooperate, resist inappropriate social pressure, negotiate conflict constructively, and seek and offer help when needed.
Responsible decision-making: A person who makes responsible decisions
has the ability to make constructive and respectful choices about personal
behavior and social interactions. This person considers ethical standards,
safety concerns, and social norms before making decisions and is able to
realistically evaluate consequences of various actions while considering
his or her own well-being and the well-being of others.

The Goals of SEL:
rest

Promote students’ self-awareness, self-management, social-awareness,
relationship, and responsible decision-making skills.
 Improve student attitudes and beliefs about self, others, and school.


Better test scores, more confident students with a greater drive for
success.

Benefits of SEL
SEL provides a strong foundation for students to not only excel academically, but to be more flexible socially, allowing them to better accept critiques from their peers and learn from others.
SEL classrooms generate less emotional distress in the classroom. This is a
direct result of students empathizing with each other’s feelings and learning strong listening skills.
The safe learning environment naturally results in higher test scores and
better grades.
High-quality SEL programs positively contribute to school success, social
development, crime prevention, and economic performance by developing strong self-awareness in students which, in turn, feel their drive to succeed.
SEL and Washoe County School District
Social and emotional learning is an integral part of WCSD’s strategic plan,
Envision WCSD 2020– Investing In Our Future. SEL classrooms focus on
classroom equity through developing strong listening skills, disciplined
self-awareness, and interpersonal relationships between students.
Implementation from elementary school through high school is currently
under way, with classroom environments created to allow free sharing of
ideas and feelings. Students are encouraged to empathize with each other,
express tolerance, respect, and to listen without judgment. For example, a
quality that can provide and reinforce tolerance, understanding, and listening skills would be sticking up for the “underdog,” a person who may
be isolated and feel like an outcast.

Infinite Campus—Parent Portal

Tips for Success in School and Test Taking

The Infinite Campus (IC) Parent Portal provides families with Washoe County
School District online information about their child’s achievement:

Please help your child be successful in school and during



Grades

testing by doing the following:



Class Assignments





Attendance



Behavior



A Family Calendar that organizes all of your children even if they attend

day.


Making sure your child gets plenty of sleep.



Helping your child relax by reading a book to-

different schools.


A To-Do List of assignments that are due and overdue.



A record of Immunizations



Assessment Data (State testing results—CRT’s and High School Proficiency Exam)

gether, spending quality time doing things your
child enjoys and discussing your child’s feelings.


Allowing plenty of time to get to school.



Ensuring that your child attends school regularly.



Seeing that your child completes all school work. If your child
does not understand a concept, please let the teacher know.

Infinite Campus Mobile Application
Infinite Campus has a mobile application available for both android





Room, to login to your account. Please feel free to come during
school hours, 9:00 am—3:00 pm.

Maintaining an ongoing communication with your child’s
teacher.

Access to more information and helpful tips, visit

We have a parent computer available in the Parent Resource

Encouraging your child to do his/her best and to take pride in
accomplishments.

and IOS mobile operating systems.

http://www.washoeschools.net/Page/928

Making sure your child eats a good breakfast each



Classroom teachers will send home practice work. Please take
the time talking to your child about how to eliminate “answers
that don’t make sense.”

Test taking is a lifelong skill that we will be helping your child develop.

Homework Policy
Elementary School

_

The Board of Trustees (“Board”) recognizes that homework can play an important role in building a student’s sense of responsibility, self-discipline, and life-long
learning habits. Additionally, the Board believes that time spent on homework can directly influence a student’s ability to meet the Washoe County School District’s (“District”) academic standards. The Board maintains that conventional purposes for homework are practice, preparation, check for understanding, and
development of work habits. Homework, when utilized in a school/class should be viewed as routine and an important part of students’ daily lives.

Student Responsibilities:


Regard homework as a positive tool.

Homework Tips:



Understand assignments. Ask for clarification and further assistance if necessary.





Maintain accurate record of assignments.



Have necessary materials available.



Schedule homework time that is compatible with family and/or school responsibil-

ities.


Accept responsibility to turn in assignments.



Be responsible to ask for homework when absent from class.

Have a specific time and place to do
homework.



Do it immediately when you get home from
school or as soon as possible.



Do the most important or most difficult assignments first.



Parents—give positive encouragement and
support. Also check that work is getting

Parent Responsibilities:

done.



Support the homework philosophy reinforcing the value of homework.



Show interest in child’s work, encourage and offer advice, but insist the work be completed through the student’s own effort.



Help the student develop good study habits by providing a suitable, well-lit area free from distractions. Encourage the student to set a
specific study time.



Make available necessary materials and recourses. Check with the teacher for suggestions.



Check to see what homework assignments are brought home, completed, and if necessary, signed.



Monitor student’s activities to be sure the student has sufficient study time.



Confer with teachers regarding homework policy and concerns.

SPEND AT LEAST 20 MINUTES
OF READING EVERY NIGHT!
Lets help our kids develop good
reading habits.

Homework Policy Continued….
Teacher Responsibilities:


Implement the WCSD/site homework policy in the classroom.



At the elementary level, homework procedures and expectations should be consistent within each grade level and should be communicated to parents at the beginning of the year.



For each homework assignment, teachers should have a clearly stated purpose, clearly stated expectations for quality of work, and be an

extension of class work. This can include using technology to “flip” the classroom experience which reserves the roles of homework and
lecture.


Create an effective mechanism or system to communicate homework assignments. If appropriate and accessible, place homework assignments on the teacher’s website (IC) for further clarification.



Provide specific written explanation, rubric, or model, of long term assignments so that the requirements, expectations, and timelines are
clearly understood by students.



Provide students the opportunity to ask questions to clarify assignment before leaving class.



Provide appropriate accommodations or modifications for students receiving services for ELL, Special Education, or 504 disabilities according to ELL plan, IEP, or Section 504 Plan.



A modification could include creating time bound homework assignments by defining homework as a fixed amount of time. See what the
child can do in a reasonable amount of time and work with that child using the time as well. For example, tell the students to spend 15
minutes on an assignment regardless of completion.

Administrator Responsibilities:






Homework is not to be graded to be in line with best practices.
Facilitate the development of written site homework policy in accordance with these
guidelines.
Communicate the WCSD/site homework policy to students and parents.
Engage teachers in the discussion about the relationship between homework and grades.
Monitor the effective use of homework given by the teachers and encourage crosscurricular content.

DAILY AVERAGE AMOUNT OF TIME TO BE
SPENT ON HOMEWORK
Kinder
First
Second
Third
Fourth
Fifth
Sixth

0—10 minutes
10 minutes
20 minutes
30 minutes
40 minutes
50 minutes
60 minutes

